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1973) qir Section 31, Services (Reorganisation and Conditions) Act, 1975
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Development Managers and Developrnent Officers Service Regulations, 1978
q{ fr:q"t q&"ucqltr.ffi{ aB!r, {q[ :-

B"IR-BE Regulations (*--

()) Regulation 8 (iI sub-rcgulation (l) ca tG-<r5 fi{fin sub-regulation

(l)efrt{Fttr€r< sqr,-
-(l) The scale of pay for the difl'erent categories of oflicers

under these regulations shall' subject to the provisions of
sub-regulation (?), be as follorvs '-
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C.tegory Designetion Scrl. ofP.y

(l) (2) (3)

I Dc!elopment Managerl

2 Dcvclopment ManagcrJI Tk. 8,00G.450X3-9150

( )a1oa )
1lII: Dfot u.oo

Tk_ l 1.000-490x3-t2470
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(t) (2) (3)

3 Development Manager-l I I Tk. 6,400415X3-7645

Development Ofticer-l TL 5,90G360X3-7040

Development Ollicer-ll Tk. 5,500-345X3{535

6. Development OIIicer-IIl

7 Developmcnt Otlicer

(Probarionary)

'l'k. 4,700 { consolidatcd

for 6 (six) months).";

(t) Regulation 9 €T sub-regulation (3) ,!T ,tfr<Id fr^"{vt sub-regulation
(:) e&{Fl\5etr{, rqr:-

. "(3) Until such time as the Corporation determines the
facilities under sub-regulation (2), the different
categories of oflicers shall be paid the following
allowances and benefits, namely :_

(a) House rent allolrance:_A officers shall be paid a
monthly house rent allowance atthe following rates:

B.ric Pry For Nrrryrtgorj,
Crziprr, Ciittrgoig,
Rtjthli Khht,
Sylt.t, Brri!.l.rd

RIgprr MGaropoliar!

Arcrr

For oth.r phcc!

(t) {2) (4)

Upto Tk
5000

55% ofbasic pai
subjcct to a minimum of
Tk.2500

50% ofbasic pay

$bject !o a

minimum of Tk.

2250

60% ofbasic pay

subject to a

minimum of Tk.

3300

50Y. ofbosic Day

subjcct to a minimum of
Tk.2E00

45% ofbasic pay

subjcct to a

minimum of Tk.

2500

Tk. 10801

to aboyc
40% ofbasic pay

subjcct to a .

mioinum of Tk.
4800;

d5% ofbasic pay

$bject !o a minimum
rL 5.100

4.

5.

Tk. 4.700-265X3-5495

For Dhh
Mctropolitrr

Arar

0)

65% ofbasic pay

subjcd to a

nirinum of Tk.
2800

Tlc 5001

to TI(.

10E00

55Toofbasic pay

subjcct to a

minimum of Tk.
6500
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(b) Conveyance allowence :---:The different categories of
officers shall be paid Conveyance allowance at the
following rates :

Crt.gory

Ntoithly .o[vGyrnc.
tllowrncc

For Dbrkr,
Nrrryrtrgooi,

Glripur, Chittrgoq,
R.jshrhi, Khulnr,
Sylhct, Br.is.l tnd

Rrngpur
Mctropolitrn Arc$

For oahcr
phtcs

(l) (2) (4)

Devclopmcnt

Managcr-lll
It. 6400-7645 ft. 150

No
conveyancc

allowartc€;

Devclopmcnt
OfficerJ

Tk.5900-7040 ft. 150

Developmcnt

Ofliccr-lt
Ik.5500{535 Tk. 150

Development

Omcer-lll
Tk. 4700-5495 Tk. t50

(c) Medical allowance :- All categories of officers shall be
entitled to a monthly medical allowance at the rate of
Tk. 700.";

(o) Regulation l0,e{-
(r) sub.regulation (l) qr ifr<af

a&tFfuttr<,<qt'-
fiant sub-regulation (l)

"(l) The performance standard for a Development
Manager of any category for any year shall be
the I 

n year premium income quota to be
procured through Development Officers directly
working under him as per following table :-

T.\ BL I]

Cttcgory of Dcvelopmcnt
Manager

Annurl First Yc.r
Premium Income Quots

0) (2)

Development Manager J Tlc 24,00.000
Dcvelopment Manager -ll Tk. 18,36.000

Development Manaeer lll Tlc 15.t8,000:

Scrl. of Pry

(3)
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({) suFregulation (2) q? ffi-<r6 ftfi{ suLregutation, (2)

{ftt{Ftu(tr<, rqt,-
"(2) The performance slandard for a Development

Officer of any category for any year shall be the
l' year premium income quota to be procured

through insurance agents directly working under him
as per follow'ing table :-

TABLE

Categ{rry of
Dcvclopment OIficer

Annual First Yclr Prcmium
lncome Quota

(l) (2)

Development Officer -l Tk.3,36,000

Devclopment Oflicer Jl Tk. 3,12,000

Development OIIiccr III Tt.2,76,000
[bvelopmcnt Olficer

( Probationaq)
Tk. 90,000 {for 6 (six) months).";

(8) Regulation ll {it sub-regulation (l) o( "tR-{r6 ffi sub-

regulation (l) 0@ (tr<, qql '-
"(l) The Corporation shall pay production bonus to a Development

Manager of any category on the following basis:

(a)

(b)

i r qt qEPr{ or lrs\Gl lo)s q&c{ +tft{ ctr{ r

fteq nx octm'n-+s qITc.EFr{

6{t: Eql{ qtrrFr

sfrrfu qtr<t< i

ForAchievcme ofthe
Pcrformance Standard

uD to I 00o/o.

Nil

For Achievement ofthe
Performance Standard

abovc l0Oozi,.

(2) 7% on the amount in cxccss of thc
Performance Standard if the excess

amount crosses Tk" 2,00,000 First Ycar
Premium lncome." I
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(l) 5% on the amount in cxccss ofthc
Pcrformanc{ Standard up to Tk.
2-00-000 First Year Prcmium lncomc.


